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shall keep the Union informed by posting a complete and up-to-date list 
of the names of all foremen and supervisors. 

i. Upon request of the Union, an International Representative will be 
permitted to participate in negotiations and arbitration commencing at 
Step 2. 

j . After receiving proposed dates from the selected arbitrator, the parties 
shall mutually agree and select a date and place for the hearing. 
The arbitrator will be notified of the place and date selected for the 
hearing. T H E ARBITRATOR WILL BE SELECTED BY THE STRIKE METHOD AT 

THE BEGINNING OF EACH VEAR ALTERNATINO WHICH PARTY GOES FIRST, 
BEGINNING IN 2 0 0 5 THE UNION SHALL STRIKE FIRST. 

K. Meetings between the Company's representatives and the Union's 
representatives shall be held if requested by either party, (f a meeting is 
requested by the Company, each member of the committee (not more 
than six) and the employee or employees involved shall be compensated 
for any time lost at the rate of their average hourly earnings for the time 
required to attend such meeting. 

L. A Union representative will be permitted to leave their work after securing 
permission from their foreman for the purpose of adjusting grievances 
if they have been notified that their presence has been requested by an 
employe© in accordance with the grievance procedure. Such permission 
will be either granted immediately or, if a relief operator is required, such 
relief operator will be obtained as soon as practical. It is understood the 
Company will take positive action in training personnel so that accredited 
representatives of the Union may be relieved within a reasonable period 
of time if such relief operator is available. 

Accredited representatives for the purpose of this paragraph means 
President, Division Chairman, Chief Stewards, Vice-President and 
Treasurer AND FINANCIAL SECRETARY. 

M. Upon entering a department other than their own in fulfillment of his 
duties under the grievance procedure, the Union representative shall 
first notify the foreman of their presence. 

N. There shall be a regularly scheduled meeting each week between each 
Division Chairman and the Employee Relations Manager unless mutually 
agreed otherwise. The times for these meetings shall be determined 
and agreed upon by the Division Chairman and the Employee Relations 
Manager. All items to be discussed at these meetings shall be presented 
in written agenda form to the other party at least twenty-four (24) hours 
in advance of the meeting. 
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9. Military activity as set forth in ARTICLE X, PARAGRAPH M. or 
when ordered out in case of a local emergency condition. 

10. Time lost for the first seven days of absence due to 
occupational injury or occupational illness recognized under 
Arkansas State Worker's Compensation. 

11. Recalls from lay-off. 

12. Time lost due to a shift change. 

13. Returning from penalty lay-off or suspensions. 

14. Armed Forces pre-induction or induction physical 
examination, provided the employee returns on their next 
scheduled work day. 

E. At no time will there be any pyramiding of overtime pay for any reason. 

F. Hours of work, regularly scheduled work, and overtime will be divided 
as equally as possible among all employees in the same classification, 
within a department. 

All hours scheduled to an employee, or which would have been 
scheduled except for their absences for any reason, shall be charged 
as available hours whether worked or not. 

The Company's data processing system will be acceptable as a record 
for hours worked and not worked. 

Upon request, Union representatives will be allowed to review those 
records. 

Hours required for the shift start-up and closedown will not be counted 
in the equalization of hours. 

If an employee works overtime to fill a vacancy at the direction and 
scheduling of Management, these hours worked shall be used in the 
computing of equalization of overtime hours. 

If an employee works overtime to fill a vacancy by voluntarily accepting 
the option to fill such vacancy, these hours worked shall not be used in 
the computing of equalization of overtime hours. 

The voluntary acceptance of the option to fill vacancies on an overtime 
basis does not excuse an employee from their scheduled overtime 
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shift succeeding the holiday for the purpose of closing down 
or starting up an operation, they shall be paid at the rate of 
triple time, and such time shall not be deducted from the 
holiday pay herein provided. All other time paid for at the rate 
of triple time shall be deducted from the hours on which such 
holiday pay is based. 

Eligible employees shall be paid for the aforesaid holidays on which they 
perform no work on the following basis: 
1. Each hourly rated employee shall be paid in an amount 

equal to their hourty rate multiplied by 7 1/2 or 8 hours, 
whichever is applicable to their job. 

2. Each incentive worker shall be paid an amount equal to 
their past average hourly earnings as elsewhere defined in 
this Agreement, multiplied by 7 1/2 or 8 hours, whichever is 
applicable to their job. 

3. Part-time workers (employees hired to work less than a 
normal work day) under 1. and 2. above, shall be paid no 
more than the average hours worked per day in the last 
scheduled normal workweek prior to the week in which the 
holiday falls. 

4. For incentive employees on light duty from an industrial 
injury or industrial illness they shall be paid their Average 
Hourly Earnings defined as their posted average in effect 
on the date of their injury/illness, unless that employee has 
returned to regular duty for 90 days and subsequently placed 
back on light duty for the same injury illness, then the posted 
average on the date of the new light duty status will be used. 

In no case shall holiday pay include any night shift bonus. 

In order to be eligible for holiday pay, an employee must meet the 
following conditions: 

1. They must have at least 30 days' continuous service with the 
Company. 

2. They must work a shift on both their last regularly scheduled 
work day (NOT AN OVERTIME DAY) prior to and the first 
regularly SCHEDULED work day following such holiday (NOT 
AN OVERTIME DAY), except those employees excused by 
supervision after completing a portion of their shift shall be 
counted as having worked the shift. 
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Agreement. When a holiday fails on Thursday, then Friday of that week 
shall be counted as full normal hours available. 

J. Medically restricted employees who are working less than a normal 
workday for the first thirty days after they return to work will be considered 
eligible for payment under PARAGRAPH C , 1 . AND 2., whichever is 
applicable, for any holidays falling within that period. Thereafter, they 
will be paid in accordance with PARAGRAPH C , 3., so long as they work 
less than a normal work shift. 

ARTICLE VI 

A. The minimum hiring rate shall be no less than $12.00 PER HOUR. After 
the first thirty days of employment, the minimum rate for the assigned 
job classification shall apply. Employees who exceed the hiring rate 
while working on an incentive operation shali be entitled to and paid 
such earnings. 

B. Definition of rates: 

(1) Base rate to be the evaluated worth of the job classification 
at a 60 Unit Hour. 

(2) Hourly Rate to be a 70 Unit Hour. 

(3) Job Expectancy of incentive jobs to be an 80 Unit Hour. 

(4) It is agreed that the Company will establish standards so that 
the average experienced operator working at a fair pace can 
make earnings that will average thirty-three and one-third 
percent over the base rate of the operation. 

c. Base Rates are subject to change under the following conditions only: 

(1) A general wage change in which case, all base rates are to 
be affected similarly. 

(2) When the requirements of the job are altered to the extent 
that the evaluation factors would place it in a different base 
level. 

D. Piecework rates are subject to change under the following 
conditions only: 
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classification. Shift preference may not be exercised twice in any three 
month period, unless: 

1. the employee is transferred to avoid layoff, 

2. the exercising of their seniority is cancelled due to 
application of greater seniority, 

3. curtailment of production, 

4. employee has bid or been moved to a different classification 
on a different shift, 

5. or employee has been permanently moved from their shift by 
management. 

Employees transferred from their regular classification to another 
classification shall retain their seniority in the classification transferred 
from for a period of thirty (30) days, after which such employee's 
total seniority shall apply in the department to which they have been 
transferred. 

If the employee's transfer is caused by their successful job bid the 
employee's period of thirty days begins the date their bid is declared 
successful. 

No new help will be hired in any department as long as there are regular 
employees laid off and are available for work, and any employee who is 
recalled to a position other than the one from which they were (aid off, 
or when an employee is working on a job other than their regular job 
because of transfer due to curtailment of production and the application 
of seniority rights, such employee, upon written request within one week 
after time of transfer, shall be permitted to return to their former position 
when an opening occurs. 

The Union President, the Steward, and the employee involved will be 
notified in writing of all employees who are laid off three (3) days before 
such action is to be taken. 

If an employee is laid off without receiving a three-day notice of lay-off 
or is not scheduled to work during such three-day period, the employee 
will be granted pay at their regular rate of pay for that portion of time, not 
to exceed three days, not made available by the Company. 

It is further understood thai the Union President shall be notified of all 
recalls from lay-offs when such action is taken. 
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practices and recommendations are being complied with, as well as 
observing sites of lost-time accidents. Arrangements may be made 
between the Chairman of the Union Safety and Sanitation Committee 
and the Company's Safety Manager for joint inspections or specific 
safety complaints. Union members of the Committee shall be paid for 
time spent in scheduled meetings, on scheduled department tours 
and on joint investigations, as described above. The rate of pay shall 
be average hourly earnings of their classification for hourly rated 
employees and hours paid shall be considered as hours worked for the 
purpose of computing overtime payments as provided for in ARTICLE IV. 
It is understood that time spent in the above activities will be with 
reasonable restraint. 

The Company will continue to furnish the Union copies of accident 
summaries and safety tour reports. 

Due consideration will be given by the Company to recommendations 
of the Safety and Sanitation Committee. In the event safety, health or 
sanitation problems discussed by the Committee remain unsettled, they 
may be processed through the grievance procedure, beginning with the 
Manager of Employee Relations step. 

The Union and Company shall require that all employees will observe 
all safety rules ancj practices and do all possible to prevent accidents to 
themselves or other employees. Any employee who knowingly commits 
an unsafe act or knowingly creates an unsafe condition will be subject to 
disciplinary action. 

It is understood that smoking areas, adequate toilet and wash room 
facilities, a sufficient number of lockers and showers, will be kept in a 
sanitary condition at all times, and adequate drinking water facilities will 
be provided by the Company. The Union and its members will cooperate 
in maintaining the physical condition and cleanliness of the facilities 
provided. 

Any provisions of this Agreement that violate State or Federal Laws shall 
be considered null and void. 

Officers of the Union shall be permitted to enter the plant at any time to 
perform necessary Union duties and to investigate pending grievances, 
provided that there is no abuse of this privilege. The Union Officer 
entering the plant shall first notify the Plant Superintendent, Employee 
Relations Manager, or Night Superintendent of the reason for their visit 
to the plant. 

Wages will be paid ON THURSDAY AT 2:00 PM OF THE WORK SHIFT for the 
preceding week. 
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The above in-law relationships will continue to be recognized after death 
of a spouse until the employee remarries. Divorce will terminate the in
law relationship. 

N. The employee will be



T. If an employee has an industrial injury or industrial illness, and is 
subsequently able to perform work other than their regular job, they 
may, upon approval of the Employee Relations Department, and/or 
the Company Doctor, be assigned appropriate work by the Company if 
such work is available. Wages paid to such employee shall be no less 
than 85% of the employee's Average Hourly Earnings defined as their 
posted average in effect on the date of injury if an incentive employee, or 
Hourly Rate, if an hourly-rated employee. Such payment shall continue 
until the employee is returned to their regular job, or it is determined by 
competent medical advice that the employee is permanently unable to 
perform their regular job and is transferred to another job. In the event 
an employee returns to regular duty for at least ninety (90) days and 
subsequently is unable to perform their regular duty for the same injury 
or illness, then their average hourly earnings will be their posted average 
at the time of their new restricted duty status. For no reason will these 
payments continue for more than fifty-two (52) weeks unless separated 
by a return to regular duty for at least ninety (90) days. Any employee 
who loses time from their regular shift to attend a hearing involving the 
Employee and the Company on Worker's Compensation shall be paid 
their average hourly earnings, if an incentive employee, or their hourly 
rate, if an hourly rated employee, for time lost when a timely notice is 
given to the Company by the employee prior to the hearing. 

ARTICLE XI 
THIS AGREEMENT shall continue in effect until the 10™ day of APRIL 2010. 
Thereafter, it shall renew itself for yearly periods unless written notice is given 
by either party to the other not less than sixty (60) days but not more than 
seventy-five (75) days prior to the expiration date of any extension thereof 
that it is desired to terminate or amend the Agreement. In the event such 
notice is given, the parties shall begin negotiations within fifteen (15) days. If 
negotiations are not completed prior to the expiration date, THIS AGREEMENT 
shall terminate unless extended by mutual agreement of the parties. 

IN WITNESS WHEREOF, the parties have affixed their signatures the day and 
date first above written. 
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AMENDMENT ONE TO MEMORANDUM OF 
INTERPRETATION OF ARTICLE V I , PARAGRAPH E., 

SUB-PARAGRAPH (6) - CASES AND PROVISIONS 
CASE Dual tuber tine is shutdown for lack of trays. How many tread 
trays will be required before they are allowed to start-up and, if after the 
number of tread trays are available, will it be considered work remaining 
on the job, if they continue with other work? 

INTERPRETATION It is mutually agreed that we shall consider seventeen 
(17) tread trays suitable for starting up. If at this time the tuber is not 
restarted and work is continued from this point it will be considered a 
transfer while work remains on the job, providing other materials are 
available and there is scheduled production. 

CASB Supervisor assigns tire builder to repair tires while they could be 
still building tires. 

INTERPRETATION It is present practice if unsatisfactory tires are being 
produced due to machine or material malfunction, that after the 
production of two tires that the tire builder will contact the Supervisor 
to sign Ihem down. If after reviewing the two tires the tire builder is 
instructed to continue building on the basis that the tires will be repaired 
at a later time, when builder could be building tires, then this repair time 
will be considered work performed while work remains on their job. 

If the tire builder fails to contact the Supervisor after the two tires, they 
wi/l be considered as transferred to tire repair without work remaining 
on their job. 

CASE Special visitors are coming through the plant and 
supervisor shuts down employee to clean up the area and then they 
return to work. 

INTERPRETATION If extra cleaning is required due to visitors or tours 
through the plant and an employee is shutdown to clean up their area, 
then returns to work, shall be considered transferred with work remaining 
on their job providing at the time of shutdown they had the materials to 
proceed with normal production. 
However, we realize each employee has the responsibility to keep 
their area in a state of good housekeeping at all times. Therefore, 
this only pertains to special occasion and does not pertain to normal 
housekeeping requirements. 

CASE When machines are shutdown prior to weekend to clean 
up even though production items remain on the order to be run. 
(Mixers Dept. 201). 
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AGREEMENT 
THIS AGREEMENT is made and entered into this 6th day of March, 1993, by 
and between THE COOPER TIRE & RUBBER COMPANY, Texarkana, Arkansas, 
hereinafter referred the as the "COMPANY" and LOCAL 752, UNITED RUBBER, 
CORK, LINOLEUM, AND PLASTIC WORKERS OF AMERICA, Texarkana, Arkansas, 
hereinafter referred to as the "UNION". 

IT IS AGREED if an employee in the foliowing classifications(s) is working on 
an incentive operation and is removed from that incentive operation to be 
transferred to another department, such employee will be paid the greater 
of his Average Hourly Earnings or the earnings of the job transferred to. This 
wage payment guarantee will only apply to the number of hours that would 
have been worked on the incentive operation had the employee not been 
transferred. 

CLASSIFICATION(S) 

Dept. 201 Millroom-Mixing Utility 
Dept. 203 Millroom Finishing Utility 
Dept. 205 Stock Prep. Utility 
Dept. 210 Curing Utility 
Dept. 212 General Labor 
Dept. 213 General Labor 
Dept. 219 Radial Tire Utility 

THIS AGREEMENT is signed with the full knowledge of the present Company-
Union Agreement and therefore shall have precedent over areas of the 
Agreement where there might otherwise be conflict. 

THIS AGREEMENT shall not in any manner whatsoever establish a precedent 
for any other past, present, or future case. 

We, the undersigned, have read the above the day and date first written 
above and are in full agreement with the wording and intent. 

Accepted for: Accepted for: 
LOCAL 752 , USWA THE COOPER TIRE & RUBBER COMPANY 

By: By: 
C. R. STARKS G. M. ROBERTS 
D. E. BOONE R. C. NELSEM 
H. T. ENOLEDOWL K. E. GRAHAM 
T. D. ENDSLEY R. L. NORTON 
J . F. GALLOUPE J . H. GEERS 
C. STEVENS 
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